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About this Report

St Joseph’s Catholic Primary School, Leeton is registered by the NSW Education Standards
Authority. Catholic Education Diocese of Wagga Wagga (CEDWW) is the ‘approved
authority’ for the Registration System formed under Section 39 of the Education Act 1990
(NSW).

St Joseph’s Catholic Primary School Annual Report to the community provides parents and
the wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.

The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese of Wagga Wagga. This report has been approved by
Catholic Education Diocese of Wagga Wagga and in so doing, acknowledges that St
Joseph’s Catholic Primary School, Leeton has the appropriate processes in place to ensure
compliance with all NSW Education Standards Authority requirements for registration and
accreditation.

This report complements and is supplementary to St Joseph’s Catholic Primary School
newsletters and other forms of communication. Further information about St Joseph’s
Catholic Primary School may be obtained by contacting the school directly or by visiting the
school’s website.

Section 1: Message from Key Groups in Our School Community

Message from the Principal
2022 was a wonderful year at St Joseph’s, Leeton. Our student numbers continued to rise
steadily as word spreads throughout the community about the quality education offered at
the school. Due to a large Kinder enrolment, we have three Kinder classes this year. This
bodes well for the future of our school.

We farewelled Father Anthony Dunne who moved to Albury and welcomed Father Christian
Obiekwe. We welcomed four new staff members to our community at the start of the year.
Their significant experience continues to benefit the students. St Joseph’s is a multicultural
school, with families from 13 cultural backgrounds. This diversity enriches our understanding
of the wider world. St Joseph’s is blessed with strong support from the parent community.
The parent body, capably led by the fundraising committee, banded together and raised
funds for our school throughout the year. Many of the events provided opportunities for the
school and wider community to gather together.
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Message from the Parent Body
School Council Chairperson’s Report

I would like to thank outgoing School Council members Frank Pirottina, (6yrs) Renee Paton
(4yrs) and Denise Jones (2 yrs). Welcome new members Nalinesh Chand and Maria
Mandaglio. This year we farewelled Father Anthony who now is the Parish Priest in Albury
and we welcomed Father Christian Obiekwe to our Parish.

Post Covid our students are again able to attend excursions. Our Stage 3 students travelled
to Ballarat and Bendigo, but due to flooding Stage Two were unable to attend Borambola.
On behalf of the parent community, I would like to thank the staff who make these
excursions possible.

The fundraising committee of 2022, what an effort! Led by Julianne Dowling, the fundraising
group raised $25,761 in total this year for our school. These funds were raised through the
Colour Run, a disco, Mother’s and Father’s day stalls, an Easter raffle, catering for the Deanery
Athletics Carnival and donation from Sunrice following our participation in the Balloon Glow
and Street parade. I would like to acknowledge and thank the fundraising committee and
everyone who assisted them this year.

This year, St Joseph’s has joined all other schools in the Diocesan system of schools in
moving to a new financial system. It has and will involve many changes to our practices. Kate
Jones, our school’s Finance Officer has adapted to the changes with eagerness, flexibility and
intelligence and is to be applauded.

As our school grows, we have required additional classrooms. In January, the Music Room
was converted into a classroom. The tiered seating was removed. The room was painted and
new carpet was installed in both Year 3 rooms. This project was funded by the Catholic
Diocese of Wagga and completed by BJ and NI Horton.

I would like to also thank Kate and Kylie in the front office. They are a pleasure to work with,
cheerful and highly competent. I would also like to thank the teachers and teachers aids for
their efforts throughout the year and particularly our Principal Mary Jane who is an
impeccable leader, highly competent, kind hearted and an absolute pleasure to deal with.

Let me say, even after a few years, it is still my privilege to chair this School Council. I would
personally like to thank all the other members for all their efforts.
Thank you

Angelo Piccolo
School Council Chairperson
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Message from the Student Body

We would like to thank our Year 6 teachers for all their hard work and persistence to keep us
going throughout the year! Also for showing us that we can support and believe in each
other and ourselves. You got the best out of us!

We would also like to thank all the amazing and hard working teachers and teacher
assistants at St Joey’s. Some of you have known us since Kindergarten and we thank you for
your support.

To our graduating class of Year 6, 2022, we are so glad we had this journey with you all! I
have faith that we are all capable of achieving our full potential and are ready for high school.

I am sure that we are all prepared for this major change from the comfortable surroundings
and familiar faces of primary school to the new schedules, teachers, and classmates of high
school. Our journey at St Joseph’s may have come to an end but our memories will be
forever.
Thank you

Lily James and Israel Caffery
2022 School Captains

Section 2: School Features/Context

St Joseph's Primary School, Leeton is a Catholic co-educational primary school situated in
the Riverina district of New South Wales. St Joseph’s is a growing school. The 2022 student
population is 285 with growth projected again for next year. St Joseph’s students come from
a wide range of cultural heritages including Italian, Filipino, Samoan, Chinese, Indian,
Pakistani, Greek and South African, to name just a few. Students are encouraged to develop
their relationship with God through participation in prayer, liturgy, Social Justice and
Religious Education lessons. A professional and dedicated staff supports the students at St
Joseph’s. Learning experiences are enhanced by technology and students are at the centre
of all decision making. Religious Education and celebrations are important in the life of the
school. Students and staff assemble each Friday afternoon for Acknowledgement of Country,
prayer, awards, celebration of achievements and the national anthem. Major liturgical feasts
and seasons of the Church are celebrated with Mass. The spiritual life of students and their
pride in themselves and the school are celebrated at every opportunity.

3



2022 Annual Report (Primary)

Section 3: Student Profile

The school caters for co-educational Kindergarten to Year 6 students. The following
information describes the student profile for 2022:

Girls Boys LBOTE* Indigenous Total

139 146 60 14 285

*Language background other than English

1. Enrolment Policy

Catholic Education Diocese of Wagga Wagga has established an Enrolment Policy.
The implementation of this policy is monitored by the Catholic Education Diocese of
Wagga Wagga. The policy has been developed in the context of government and
system requirements. Children from families who are prepared to support the ethos
and values of the Catholic Church may be considered eligible for enrolment.

Copies of this policy and other policies in the report may be obtained from the
Catholic Education Diocese of Wagga Wagga website or by contacting the Catholic
Education Diocese of WaggaWagga or by contacting the school directly. See CEDWW
policy HERE.

2. Student Attendance and Retention Rates

Year Attendance %

Kinder 91%

Year 1 90%

Year 2 91%

Year 3 92%

Year 4 92%

Year 5 92%

Year 6 92%

The average student attendance rate for 2022 was 91%.

Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
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students. While parents are legally responsible for the regular attendance of their children,
school staff, as part of their duty of care, monitor part or whole day absences.

St Joseph’s staff, under the Principal’s leadership, support the regular attendance of students
by:

● Providing a caring teaching and learning environment which fosters students’ sense
of well being and belonging to the School community.

● Maintaining accurate records of student attendance.
● Recognising and rewarding excellent and improved student attendance.
● Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:

● Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance.

● All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented.

● Documented plans are developed to address the needs of students whose
attendance is identified as being of concern.

● The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic
Education Diocese, Wagga Wagga officer is provided with regular information about
students for whom chronic non-attendance is an issue and for whom school
strategies have failed to restore regular attendance.

Section 4: Staffing Profile

There are a total of 25 teachers and 13 support staff at St Joseph's Leeton. This includes 16
full-time and 9 part-time teachers.

Teacher Accreditation Status

The accreditation status of all teaching staff responsible for delivering the curriculum is:

Teacher Accreditation Status Number of Teachers

Conditional/Provisional 1

Proficient 24

Percentage of staff who are Indigenous 2.63%
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Professional Learning

The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in service
courses, meetings, conferences and a range of professional learning programs provided by
the Catholic Education Diocese of WaggaWagga.

2022 Staff Professional Learning Plan

Staff Professional Learning is prioritised according to the goals of the Annual Improvement
Plan. It is framed by the following domains of the National School Improvement Tool:

● An explicit improvement agenda
● Analysis and discussion of data
● A culture that promotes learning
● Targeted use of school resources
● An expert teaching team
● Systematic curriculum delivery
● Differentiated teaching and learning
● Effective pedagogical practices
● School community partnerships

In 2022, the Staff Professional Learning Program focused on the following priorities from the
Annual Improvement Plan:

Religious Education
In 2022, the staff at SJLE built pedagogical understanding in teaching Religious Education
using The Lighthouse Project in order to build teacher capacity and enhance student
engagement in Religious Education.

Teaching and Learning

● Staff engaged in Staff Professional Learning to establish overarching best practice in
teaching and learning so that each student could achieve the best possible learning
outcomes.

● St Joseph’s staff undertook professional development so that they could implement
high-impact classroom practice..

● St Joseph’s teaching staff embedded best practice in English and Mathematics
supported by Professional Learning Conversations with Knowledgeable Others (LIT &
TMT)
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Section 5: Catholic Life and Religious Education

Catholic Schools have a unique role in the evangelising and educating mission of the
Church. St Joseph’s Primary School Leeton follows the Wagga Wagga Diocesan Religious
Education curriculum, Sharing our Story.

Catholic Heritage
St Joseph’s celebrates its Catholic heritage with rich symbolism that is embedded within the
classroom and learning experiences. A crucifix and mission statement are central focuses in
each classroom and each staff space to remind students and staff of our Christian beliefs.
Each class also has a prayer table on wheels that holds significant symbols of our heritage,
used during Religious Education lessons, which can be transported to different areas of the
classroom. This table is covered in a coloured cloth that reflects the liturgical colour of the
Church’s year at the time. The table also presents items such as a bible (opened to the
specific focus for the week), a prayer book, a candle, a picture of the Pope, and other symbols
that the teacher chooses to assist in enhancing the prayer space. It also is a display area for
dioramas that are being used with the Lighthouse Project. These are easily accessible for
Choice Time during these lessons. Through this, students and staff are reminded and
encouraged to continue being faith filled people.

Liturgical Life of the School
The liturgical life of St Joseph’s is evident in the many celebrations which are a vital part of
our Catholic life. Each Thursday, our Parish Priest visits a designated class and speaks to
them about a specific theme or focus on the liturgical time of the year or the content being
taught in that class. That class then attends mass the next day to further their learning and
understanding of the previous lesson. The whole school also attends mass every first Friday
of the month and any feast days throughout the year. Classes are also assigned a third
Saturday or Sunday vigil mass of the month to lead so they are more involved with the Parish
masses as well. We are very fortunate to have these opportunities this year to enhance our
Religious Education and liturgical life.

Classes pray regularly throughout the day and learn prayers which are specific to each class
with some classes having prayer leaders or prayer routines. Classes pray every morning and
afternoon and before every break to give thanks for their meals and play time. Our staff also
participate in regular prayer with every Wednesday morning staff meeting and afternoon
meeting prefaced by prayer. We also unite in prayer as a staff at the end of each recess every
day.

Each year, St Joseph’s students prepare for the sacraments of Reconciliation, First Holy
Communion and Confirmation. For both Holy Communion and Confirmation, students
participate in a retreat day to deepen their understanding and prepare them for their
sacrament. We were very fortunate to have Bishop Mark confirm our Year 6 students. He
attended an information session with the students and celebrated the Confirmation Mass.

7



2022 Annual Report (Primary)

Staff and Student Faith Formation
As a part of our professional development, each year our staff engage in faith formation
through religious staff meetings and spirituality days. In 2022, our spirituality day was led by
Paul Chigwidden. This professional learning deepened our knowledge of the timeline within
the Bible. Staff were given the opportunity to reflect on Advent scripture and deepen their
understanding that the extraordinary can be hidden in the ordinary. The central message
gained from this professional development was the idea that "It is the beautiful task of
Advent to awaken in all of us memories of goodness and thus to open doors of hope."

Social Justice
By engaging in many events and programs, St Joseph’s supports the work of Caritas and
Catholic Mission through fundraising initiatives during Lent and Catholic mission in Term 4.
Our fundraising event during Lent linked with our connection to Project Compassion which
we called Five Cent Friday. Every Friday during Lent, students brought their loose change to
add to their house colour’s line. This line was measured and the money counted and at the
assembly, the winning house was announced as well as the total money raised for that day.

In 2022, Stage Three students were able to run our annual Mission Day. Year 5 and 6
students, within their Mission unit, worked in groups to create a fun and exciting stall for
other students to enjoy on Mission Day. Students had to create a mission statement and
align their goals with Caritas Australia’s mission. Twenty-one stalls were successfully run on
the day with $1364.70 raised overall which was a massive donation for families in need in
Ethiopia.

Professional Learning in Catholic Life and Mission

The Catholic Education of Wagga Wagga has established a policy on the Professional
Requirements for the Accreditation of Teachers of Religious Education which is
implemented by all systemic schools in the Diocese.

As part of the whole school focus on improving relationships, St Joseph’s continued the
development of the Positive Behaviours for Learning policy, which is centred around
Restorative Practice. This collaborative approach saw a continued improvement in the
behaviour of the majority of students and positive interactions between staff, students and
their peers.

Our school professional learning goals for 2022 included providing the staff at SJLE with
opportunities to build pedagogical understanding in teaching Religious Education using
The Lighthouse Project in order to build teacher capacity and enhance student
engagement in Religious Education. SJLE was provided with all the resources for the
Lighthouse Project including hands-on materials and teaching and learning materials.
Teachers were able to trial these programs and materials in their classrooms to build
confidence and engagement in teaching religion. Paul Chigwidden and Vincent Powell
facilitated a staff meeting to ensure confidence was being built and to reinforce certain
aspects such as choice time, wonder and awe, ‘I Wonder’ questions and grace and courtesy.
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They were able to observe a variety of teachers teaching a lesson to their class, providing
feedback and answering any questions the teachers may have had. Teacher and student
surveys were completed at the beginning and end of the year to gauge changes in teaching
confidence and student engagement with the materials.

Our second professional goal was that SJLE would facilitate a Spirituality Day to develop the
theological understanding of the Story of Salvation history in order to enrich students’
learning in Religious Education. Paul Chigwidden facilitated this day and focused on the
timeline of the Bible to improve staff knowledge and understanding of the entirety of the
Bible and how this can be incorporated into teaching and learning programs. Staff were split
into groups and given a section/s of the Bible to summarise and find key points. They then
had to create a visual aid to explain this part of the Bible. Paul then took each visual aid and
made it into one timeline for the whole school to use and refer to during teaching and
learning time.

Section 6: Curriculum

The school provides an educational program based on and taught in accordance with the
NSW Education Standards Authority (NESA) syllabuses for Primary Education. The Key
Learning Areas (KLA’s) are English, Mathematics, Science and Technology, Human Society
and its Environment, Creative Arts and Personal Development, Health and Physical
Education. Each KLA is delivered as required for Registration and Accreditation under the
Education Act 1990 (NSW) and school’s implement the Religious Education Syllabus
requirements for the Catholic Education Diocese of WaggaWagga.

Additional Opportunities
Sporting Pathways
● Senior St Joseph’s students have the opportunity to explore a variety of elite sporting
pathways. These pathways are accessed via trials and tryouts. Sports include touch football,
rugby league, basketball, netball, tennis, golf, AFL, cricket and many others.

Quiet Play
● Each lunchtime, students have the opportunity to engage in gentler play options at the
Quiet Play Station in the library. This includes activities such as chess, building blocks and
other games.

Kinder Buddies
● Each enrolling Kindergarten student is paired with a Year Six student. This senior

student is on hand as a support and guide for the first few months of school,
particularly in the playground. The students develop a closeness through activities
such as buddy reading.

NAIDOCWeek
● Activities are organised to celebrate NAIDOCWeek and to enhance student knowledge of

Aboriginal culture and heritage.
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Section 7: Student Performance in State-Wide Tests and
Examinations

NAPLAN 2022 Results

NAPLAN is an annual assessment for all students in Years 3, 5, 7 and 9. It tests the types of
skills that are essential for every child to progress through school and life. The tests cover
skills in reading, writing, spelling, grammar and punctuation, and numeracy. In 2022, all
CEDWW schools completed NAPLAN Online.

Summary of Means

Number of
Students

School Mean State Mean

Year 3

Numeracy 35 425.4 406.9

Reading 35 439.0 444.7

Writing 36 425.0 432.7

G&P 36 450.4 444.3

Spelling 36 424.2 429.4

Year 5

Numeracy 47 496.7 495.6

Reading 49 513.4 513.2

Writing 48 484.5 492.0

G&P 48 495.7 506.1

Spelling 48 508.2 512.9

Section 8: Pastoral Care and Well Being

Catholic Education Diocese of WaggaWagga has established a Pastoral Care andWell Being
Policy which is implemented by all schools in the Diocese. The implementation of this Policy
is monitored by staff at Catholic Education Diocese of WaggaWagga.
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See CEDWW Policy HERE.

St. Joseph’s Primary School Leeton Student Wellbeing Framework
At St Joseph’s Primary School, the teachings of Jesus are at the very centre of core beliefs.
The school aims to create a positive environment through living the Gospel. Pastoral Care
and the manner in which one another is treated, is modelled on Christ’s love and is the
active expression of care and concern for each community member. Building positive
relationships is the responsibility of the whole school community. It embraces a network of
relationships among students, teachers, parents and the wider community. The Wellbeing
Policy and practices are an intentional focus in response to the needs of the members of the
school.
To meet these needs, St Joseph’s Primary School:
● Employs holistic efforts towards becoming a deeply reverent community.
● Actively promotes dignity for all.
●Maintains a strong and proactive stance against bullying.
●Models leadership as influence, not as ‘power-over’.
● Engages in honest, open and transactional communication.
● Provides a high level of support to each staff member and student
●Maintains high performance expectations for self and others.
● Establishes school norms that support academic excellence and maximises student
strengths.
● Deals with student conflicts constructively and peacefully.
● Bases student discipline on teachable moments and meaningful growth
● All policies, including Wellbeing, Pastoral Care, Awards of Excellence, Anti-Bullying,
Behaviour Management, the Positive Behaviours for Learning process, Discipline Procedures
and Suspension and Exclusion Procedures are available on the St Joseph's Primary School,
Leeton website. The creation and maintenance of positive relationships is the responsibility
of the whole school community. A network of relationships among students, teachers,
parents and the wider community is embraced.

Pastoral care practices were created as an intentional response to the needs of the members
of the school. St Joseph’s Wellbeing Committee consists of the Principal or delegate, school
counsellor,Religious Education Coordinator and staff who have submitted a Wellbeing
referral. The committee meets weekly to discuss students who require particular care and to
put into place actions to meet their needs.
The Wellbeing and Pastoral Care policy is available on the St Joseph's Primary School,
Leeton website.

Centacare Wellbeing Practitioner
St Joseph’s students can access the services of a wellbeing practitioner. The wellbeing
practitioner provides both individual, small group and whole class support. The avenue for
this support is via the School Wellbeing Committee or from a parent/ carer request.
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Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in service
courses, meetings, conferences and a range of professional learning programs provided by
the Catholic Education Diocese of WaggaWagga.

St Joseph’s held the equivalent of six staff development days this year with areas of focus as
follows:
● Spirituality
● Building Capacity in Teaching Mathematics
● Planning, Teaching and Assessing in English to lift student achievement
● Supporting and Tracking Student Achievement in Writing Initiatives

Promoting Respect and Responsibility
St Joseph’s Leeton is a Positive Behaviours for Learning school. The core values are Respect,
Learning, Gratitude, Kindness and Safety. These behaviours are acknowledged and
celebrated. Further information can be found on the school website.

Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by the Catholic Education Diocese of Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and also to take account of specific issues that apply to school communities.

The management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site. Principals, in consultation with the relevant CEDWW
personnel, are responsible for monitoring the school’s compliance with WHS legislation and
to implement the management system in keeping with the Catholic Education Diocese of
WaggaWagga Annual WHS Plan.

External WHS system audits are conducted across a sample of schools each year to validate
the implementation of the management system. Catholic schools in the Diocese of Wagga
Wagga are committed to a safe and supportive environment. The principles, guidelines and
procedures set out in the policy documents CEDWW of Pastoral Care, Student Well Being,
Bullying and Harassment are the framework for school leaders, students, staff, parents and
the wider community to develop a safe and supportive environment.

The Diocesan Complaints Handling Procedure forms an important element in the diocese’s
commitment to ensuring safe and supportive environments for school communities. No
changes were made to these diocesan documents in 2022.
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In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga. Access to all policies and guidelines can be obtained
by contacting St Joseph’s office.

Discipline Policy

Catholic Education Diocese of WaggaWagga has established a Behaviour Management and
Student Discipline Policy which is implemented by all schools in the Diocese. The
implementation of this Policy is monitored by Catholic Education Diocese of WaggaWagga.

See CEDWW Policy HERE.

Anti Bullying Policy St Joseph’s
Bullying is unacceptable and St Joseph’s maintains a strong stance against bullying. At St
Joseph’s, all students take part in anti-bullying lessons as part of the curriculum. Students
are provided with the language and strategies to stop bullying if they witness it and ways to
seek help if they experience bullying. National Anti-bullying day is celebrated each year at St
Joseph’s in order to maintain a high profile of the rights of each student. St Joseph’s Primary
School Anti-Bullying Policy, Behaviour Management, the Positive Behaviours for Learning
process and Discipline Procedures are available on the school website. Policies

The St Joseph’s Wellbeing and Pastoral Care policy is available on the St Joseph's Primary
School, Leeton website. Policies

Initiatives Promoting Respect and Responsibility

Leadership Opportunities
Each year, staff and students elect school and sporting house captains. These students take
on additional responsibilities, such as leading school assemblies. All Year 6 students
undertake leadership workshops and each of them lead committees to serve the school. The
Student Representative Council includes an elected student from each class and gives
young students their first experience in handling responsibility.

Clean Team
Students can elect to be part of the Clean Team. This group focuses on Environmental issues
locally and globally.

Gardening Club
The St Joseph’s Gardening Club is a volunteer student group. Students and families work
together to create and maintain a sustainable vegetable garden.

Complaints and Grievances Resolution Policy
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Catholic Education Diocese of Wagga Wagga has established a Complaints Handling Policy
which is implemented by all schools in the diocese. The implementation of this policy is
monitored by the Catholic Education Diocese of WaggaWagga.

See CEDWW Policy HERE & Procedures HERE.

Section 9: School Review and Improvement

Each year the school develops an Annual Improvement Plan indicating the intended key
improvements for student learning outcomes. The plan is drawn from the Catholic
Education Diocese of WaggaWagga Annual Improvement Plan.

2022 Annual Improvement Plan
Framework, St Joseph’s Leeton
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DOMAIN: EVANGELISATION AND RELIGIOUS EDUCATION

Evidence Informing each Area for Improvement:
Staff Requesting Professional Learning in the teaching of Religious Education

SMART Goal
(to be focused on improved

student outcomes}

Evidenced-based
Strategies/Actions

Required to Deliver the SMART
Goal

Success Criteria
(ways of measuring impact)

By the end of 2022, the staff
at SJLE will build
pedagogical understanding
in teaching Religious
Education using The
Lighthouse Project in order
to build teacher capacity and
enhance student
engagement in Religious
Education.

By the end of 2022, SJLE will
facilitate a Spirituality Day to
develop the theological
understanding of the Story of
Salvation history in order to
enrich students’ learning in
Religious Education.

● Attend St Joseph’s Junee
(REC and Support Person)
for Professional Learning
on the Lighthouse Project

● Conduct and analyse
student engagement and
teacher confidence in
teaching Religious
Education using pre and
post project survey data

● Conduct four staff
meetings with CEDWW
personnel and Kellie
Salmon (SJJ) in Terms 1,2
and 3

● Reflect on the success of
the Lighthouse Project
from a teacher’s
perspective

● Conduct a Spirituality day
supported by CEDWW

● Pre survey results will be
compared to post survey
results to determine shifts
in students’ engagement in
Religious Education lessons

● Pre survey results will be
compared to post survey
results to determine
changes in teacher
confidence in teaching
Religious Education lessons
as a result of increased
pedagogical knowledge

● A Showcase presentation
will be presented in Term
Three which demonstrates
student engagement and
teacher reflections of the
pedagogical successes and
future directions.

DOMAIN: LEARNING AND TEACHING

Evidence Informing this Area for Improvement:
Creating SJLE contribution to CEDWW transFORMATIVE learning statement
Embedding multiple new staff into St Joseph’s culture
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SMART Goal
(to be focused on
improved student
outcomes)

Evidenced-based
Strategies/Actions
Required to Deliver the SMART

Goal

Success Criteria
(ways of measuring impact)

TransFORMative
learning

Staff will engage in Staff
Professional Learning to
establish overarching
best practice in
teaching and learning
so that each student
achieves the best
possible learning
outcomes.

Best practice as TransFORMative
learning

Transformative Learning happens
when:

● teachers…
● students...

Collate to create staff norms for
2022

Feedback to staff on evidence of
transFORMative elements in their
teaching via Learning Walks

Staff co-create staff norms at the start
of the year and periodically check in
with these
Staff complete workshop identifying
transformative in our school

St Joseph’s staff will
implement
high-impact classroom
practice throughout
2022.

● Review Agreed Practice
Maths/English

● Using ongoing assessment
data
➔ Reading Data

Tracking using PM
Benchmark Kits

➔ Addition and
Subtraction Data Wall
(supported by TMT)

➔ Co-created writing
Bump It Up walls
(supported by LIT)

● Integrate CMM into staff
meetings

● Exec team Learning Walks
and Talks

● Embedded Teaching,
Learning & Assessment
Waterfall Model

● Classroom as a third teacher

● Teaching programs in Maths
and English will reflect clear
alignment with agreed
practice in Maths and English.

● Learning walks (exec/MFT/LIT)
where observations can occur
and timely feedback given

● Staff (supported by TMT) will
collaboratively co-create a K-6
Numeracy Data Wall centred
on Addition and Subtraction

● Staff (supported by Curriculum
Coordinator) will co-construct
a K-6 Reading Data wall using
PM benchmarking kits

● Staff (supported by LIT) will
co-construct a Writing Bump It
UpWall for use across multiple
stages

● Agreed Practices and
Assessment Plans will clearly
outline the required
assessments and timeframes
in which they are to be
completed

St Joseph’s teaching
staff will embed best
practice in English and
Mathematics supported
by Professional Learning

● TMT to meet with each
teacher three times per term

● LIT to meet weekly with K-2
grade partners

● If possible, PLC time given to

● LIT/TMT will provide regular
observations and feedback to
teachers

● LIT/TMT will provide teachers
with relevant professional
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Conversations with
Knowledgeable Others
(LIT & TMT) throughout
2022.

grade/stage partners to plan
concept based English units
of work, supported by LIT or
Curriculum Coordinator

reading to enhance their
understanding and
implementation of best
practice

● LIT/TMT may model best
practice in the classroom for
the benefit of classroom
teachers

● Case Management meetings

Evidence Informing each Area for Improvement:
The number of referrals to RFW Telehealth for OT regulation support has increased as has the number
of teacher requests for families to seek paediatric support and intervention with regulation which has
led to paediatrician request for further information to be supplied by teachers and parents/carers.

SMART Goal
(to be focused on
improved student
outcomes)

Evidenced-based
Strategies/Actions

Required to Deliver the SMART
Goal

Success Criteria
(ways of measuring impact)

Staff will provide
ongoing timely
interoception to support
the development of
positively engaged
students who can self-
and co-regulate 80% of
the time by the end of
Term 2 2022.

● Introduce the Berry Street
Education
Model-neurosequential
model in Education:
developmentally informed
approach through PL

● identify over and/or under
responsive behaviours

● include Ready to Learn
Interoception Toolkit
activities through PDH in
Term 1 2022(Link to NSW
PDHPE outcomes is coming)

● daily scheduled
interoception activity plan

● ready to learn plans
● participate in the OLT ADHD

course
● targeted groups for intensive

interoception intervention
eg: Zones of Regulation

● 10% reduced referrals for IDL and
OT intervention

● after 8-10 weeks of the
implementation of interoception
activities, students are more able
to self-regulate their emotions,
exhibit less off-task behaviours
and engage in more kind and
considerate behaviours

● 10% decrease of incident reports
● 10% improved school attendance

for previously identified students
● increased positive feedback from

families of school/student
relationship

● improved
school/classroom/learning
engagement
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DOMAIN: COMMUNITY ENGAGEMENT

Evidence Informing each Area for Improvement: 2021 Student responses to key elements of a
Catholic School

SMART Goal
(to be focused on improved
student outcomes)

Evidenced-based Strategies/Actions
Required to Deliver the SMART Goal

Success Criteria
(ways of measuring impact)

By the end of Catholic Schools
Week students at St Joseph’s
primary school will have
demonstrated a deeper
understanding of the unique
characteristics of their
Catholic School by their
interaction in Catholic Schools
Week Activities.

Kinder to Year 6 students will take
part in the following activities:

● Whole school prayer service at
commencement of Catholic
Schools Week, led by Senior
Leaders and SRC

● Year 3-6 classes create A Class
Kahoot (Years 3-6) on the history
of St Joseph’s school/ Catholic
Identity of our school at the
beginning and end of Catholic
Schools Week.

● Fastest and most accurate
students in each class to take
part in a championship Kahoot.

● Kinder to Year Two Poster
Competition
(What makes my School
Special)
-we learn about Jesus
-we try to be like Jesus
-we are a Catholic school etc

● 85% of Kahoot
responses include at
least one correct key
point about the
Catholic identity of
our school.

● 85% of students in
Infants responses to
Poster Competition
including one of the
key points about
what is unique about
our Catholic school.

Please note: Foci written in red were not completed in 2022

2022 Annual Report-Summary of Achievement of Targets
Evangelisation and Religious Education

● Increased pedagogical understanding and student engagement was achieved using
The Lighthouse Project.

● Areas for future focus within this project have been determined and will be included
in the 2023 Annual Improvement Plan.

● The Spirituality Day was highly successful in developing staff theological
understanding of the Story of Salvation.

Teaching and Learning
● By the end of 2022, teaching programs in Maths and English reflected clear alignment

with St Joseph’s Agreed Practice.
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● Learning walks were commenced, and will continue to be a focus in 2023.
● Staff (supported by TMT) collaboratively co-created a K-6 Numeracy Data Wall centred on
Addition and Subtraction
● The co-construction of a K-6 Reading Data wall using PM benchmarking kits was deferred
until 2023
● Staff (supported by LIT) co-constructed a Writing Bump It Up Wall for use across multiple
stages
● TMT met with each teacher three times per term
● LIT met weekly with K-2 grade partners
● LIT/TMT provided regular observations and feedback to teachers
● The introduction of the Berry St model for increasing student regulation was withdrawn for
2022.

Community Engagement
By the end of Catholic Schools Week students at St Joseph’s primary school had a deeper
understanding of the unique characteristics of their Catholic School following participation
in Catholic Schools Week Activities as evidenced in the data collected.
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Priority Improvements for 2023

2023 ANNUAL IMPROVEMENT PLAN FRAMEWORK

DOMAIN: EVANGELISATION AND RELIGIOUS EDUCATION

Evangelisation and Religious Education is expressed across the following interrelated and
mutually reinforcing components:

● Sacred Scripture, Religious Education, Pedagogy (Encountering Christ)
● Faith Formation Opportunities (Witnessing to Christ)
● Social Justice Opportunities and Outreach (Serving Christ in Others)
● Prayer, Scripture, Liturgy and the Sacraments (Engaging in Worship in Christ)
● Catholic Identity and Worldview, School and Parish Partnerships (Forming a Christ-centred

Community)
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SYSTEM STRATEGIC PRIORITY

1.1 Implementation of the Education Charter for CEDWW schools that articulates the
purpose of Catholic Schooling
Each school to trial Effectiveness Practices as they are developed (by CEDWW in Terms 2 and 3).

1.2 To review the Religious Education Program: Sharing Our Story
Each school to engage in CEDWW facilitated Year Level Workshops to revise Religious Scope and
Sequences.

SCHOOL PRIORITY AREAS FOR IMPROVEMENT

Building teacher capacity in the teaching of Religious Education
Building staff knowledge of the practices of the Catholic Faith
Building student engagement in Religious Education and the faith life of the school.
Implementation of the Education Charter for CEDWW schools that articulates the purpose of
Catholic Schooling

NSW Teaching Standards
3.2.2 Plan and implement well-structured learning and teaching programs or lesson
sequences that engage students and promote learning.

Evidence Informing each Area for Improvement:

SMART Goal
(to be focused on
improved student

outcomes}

Evidenced-based
Strategies/Actions

Required to Deliver the SMART
Goal

Success Criteria
(ways of measuring impact)

By the end of 2023,
the staff at SJLE will
build pedagogical
understanding in
teaching Religious
Education and
deepen students’
liturgical literacy
using The
Lighthouse Project
in order to build
teacher capacity and
enhance student
engagement in
Religious Education
and the faith life of
the school.

● Conduct and analyse
student engagement and
teacher confidence in
teaching Religious
Education using pre and
post project survey data

● Conduct four staff meetings
supported by CEDWW
personnel

● Reflect on the success of the
Lighthouse Project from a
teacher’s perspective

● Conduct a Spirituality day
supported by CEDWW
personnel

● Provide members of staff
the opportunity to
participate in Connections
programmes facilitated by
CEDWW

● Provide staff with the

● Pre survey results will be
compared to post survey
results to determine shifts in
students’ engagement in
Religious Education lessons

● Pre survey results will be
compared to post survey
results to determine changes in
teacher confidence in teaching
Religious Education lessons as
a result of increased
pedagogical knowledge

● Sacred spaces in each
classroom reflecting the
liturgical season
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opportunity to deepen their
knowledge of the RE units
they will teach by planning
with colleagues from other
schools

● Provide staff with religious
literacy sessions led by
Father Christian

DOMAIN: LEARNING AND TEACHING

Learning and Teaching encompasses: Curriculum, Pedagogy, Student Wellbeing for Learning
and Student Diverse Learning Needs.

SYSTEM STRATEGIC PRIORITIES
2.1 TransFORMATIVE Learning
Each school to:
- Engage with the TransFORMATIVE Learning Statement to action the work of the Learning

Collaborative through evidence based learning and teaching pedagogies.

2.1.1 Mathematics (Primary)
Each school to:
- Use Performance and Assessment Data (MAI, PAT, NAPLAN) to identify where students are at in

order to achieve a years growth in Mathematical learning for all students;
- Develop clear, realistic and achievable targets for improved learning in mathematical concepts,

understanding and problem solving;
- Use spirals of inquiry for improvement of mathematical learning outcomes

2.1.2 Literacy (Primary and Secondary)
Each school to:
- Use Performance and Assessment Data (e.g. PM Benchmarks, Observation Surveys, PAT,

NAPLAN, Writing Moderation, HSC) to identify where students are at in order to achieve a
years growth in literacy learning for all students;

- Develop clear, realistic and achievable targets for improved student learning in literacy
concepts, understanding and learning;

- Use spirals of inquiry for improvement of literacy learning outcomes

2.2 Develop and Implement the Wellbeing Framework
Each school to:
- Implement the Wellbeing for Learning Framework to inform and improve universal whole

school processes and targeted and individual interventions to support student wellbeing,
engagement and learning.

SCHOOL PRIORITY AREAS FOR IMPROVEMENT

❖ Improving student outcomes in English and Maths
❖ Building teacher capacity in the teaching and tracking of Reading
❖ Implementing the Wellbeing for Learning Framework
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NSW Teaching Standards
1.5.2 Develop teaching activities that incorporate differentiated strategies to meet the specific
learning needs of students across the full range of abilities.
2.3.2 Design and implement learning and teaching programs using knowledge of curriculum,
assessment and reporting requirements.
2.5.2 Apply knowledge and understanding of effective teaching strategies to support
students’ literacy and numeracy development
4.3.2 Manage challenging behaviour
5.1.2 Develop, select and use informal and formal, diagnostic, formative and summative
assessment strategies to assess student learning.
6.2.2 Participate in learning to update knowledge and practice targeted to professional needs
and school and/or system priorities.

Evidence Informing each Area for Improvement:

SMART Goal
(to be focused on
improved student

outcomes)

Evidenced-based Strategies/Actions
Required to Deliver the SMART Goal

Success Criteria
(ways of measuring

impact)

St Joseph’s teaching
staff will collaboratively
embed best practice
and consistently
implement
high-impact classroom
practice in English,
supported by
Professional Learning
Conversations with
Knowledgeable Others
throughout 2023.

St Joseph’s teaching
staff consistently
implement
high-impact classroom
practice in Maths,
supported by
Professional Learning

● Review Agreed Practice English
● Review and implement new English

Syllabus
● Using ongoing assessment data
● PL on using PAT data for all staff
● Implement high-impact strategies

in teaching programmes
● Exec team Learning Walks and Talks
● Embedded Teaching, Learning &

Assessment Waterfall Model
● Classroom as the third teacher
● Regular professional learning

conversations between staff:staff,
staff:knowledgeable others

● PL on simplified moderation of
writing tasks in order to set class
learning goals

● PL through staff meetings and PL
conversations, with a focus on
problem solving

● Teaching
programmes will
reflect clear
alignment with
agreed practice in
English and new
English Syllabus

● Learning walks
observations and
timely feedback
given

● Agreed Practices
and Assessment
Plans will clearly
outline the required
assessments (such
as PAT) and
timeframes in which
they are to be
completed

● Pre and post surveys
on PAT PL

● Professional
Learning
Conversation
records will indicate
pre and post data on
teacher
understanding of
best practice and
high-impact
strategies
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Conversations with
Knowledgeable Others
throughout 2023.

St Joseph’s will
implement the
CEDWW Wellbeing
for Learning
Framework to inform
and improve universal
whole school processes
and targeted and
individual interventions
to support student
wellbeing,
engagement and
learning.

● Leadership team to gather data in
Term One to identify student needs
using the MTSS self assessment tool
SAM in order to create and
implement a school action plan.

● OLT Understanding Attention
Deficit/Hyperactivity Disorder course
so that staff can describe the
characteristics and types of ADHD;
explore the relationship between
ADHD and cognition and impact on
self esteem and wellbeing; provide a
positive perspective on ADHD;
consider how to communicate
effectively with students with ADHD;
enable planning and
implementation of a successful
intervention strategy;

● Staff will
co-construct a K-6
Reading Data wall
using PM
benchmarking kits

● Teams will moderate
writing tasks and
plan medium term
goals, in conjunction
with bump it up
walls

● 10% improvement in
NAPLAN results

● Students in need of
support will be
identified.

● Students in need of
support will receive
the targeted, tiered
wellbeing support
they require through
school staff and
external services.

DOMAIN: COMMUNITY ENGAGEMENT

Community Engagement includes: Partnerships with Parents, Families and Carers; Parish and
Community Partnerships; Staff Wellbeing; Student Voice and Engagement and Marketing.

SCHOOL PRIORITY AREAS FOR IMPROVEMENT

More fully engaging with SJLE families from other cultures

NSW Teaching Standards
1.4.2 Design and implement effective teaching strategies that are responsive to the local
community and cultural setting, linguistic background and histories of Aboriginal and Torres
Strait Islander students.

Evidence Informing each Area for Improvement:

SMART Goal
(to be focused on improved
student outcomes)

Evidenced-based
Strategies/Actions

Required to Deliver the SMART
Goal

Success Criteria
(ways of measuring impact)
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By the end of 2023, St Joseph's
Staff will deepen their capacity
for community engagement in
order to support and celebrate
students from diverse cultural
backgrounds.

● Teaching staff will be
supported to engage with
and collaborate with
stakeholders from
different cultures and
community groups to
create an authentic
school Multicultural Day

● Engagement with Ken
Dachi to deepen staff
understanding of a
significant culture in the
SJLE community

● Students engaged in a
range of performances
and learning
opportunities that reflect
the cultural diversity of
the school

● Surveys provided to
students and
members of the
school community to
ascertain how their
culture may be
showcased to the
school community

● Pre and Post surveys
provided to all
members of the
school community to
determine the
impact of
professional learning
on cultural
understandings and
the purpose of
Multicultural Day

Section 10: Parent, Student and Teacher Satisfaction Parent
Participation

Parents are the primary educators of their children and are always welcome at St Joseph’s
School. The opinions and ideas of parents, students and teachers are valued and sought.
Their suggestions are incorporated into planning for and achieving improved outcomes for
students. This year the school used a variety of processes to gain information about the level
of satisfaction from parents, students and teachers.

Here is a sample of satisfaction from St Joseph’s School Council parents/carers.

One of the best decisions we have made as a family was choosing St Joseph’s Primary
School for our children’s primary education. We have found St Josephs to be a welcoming
and inclusive school which emphasises the place and value of God in the lives of all the
students. All teaching staff are dedicated and passionate professionals, led by an extremely
competent, proactive and approachable school principal. Parent engagement is very strong,
and any issues, concerns or queries are always dealt with promptly and efficiently. Both my
children love going to school each day which I believe is a testament to the school
environment and all the opportunities they are given to thrive, academically, spiritually and
on the sporting field.
G.C (Parent)

Having newly arrived from Fiji, we joined the St Joseph's family in 2019. The teachers and
staff were very supportive and made the transition for our kids very easy. The weekly
newsletters and the Friday afternoon assemblies have kept us engaged, informed and
involved. We are thankful that our kids are getting the quality education and guidance that
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they deserve. Thanks to all the teachers and the staff of St Joeys. Many thanks to Mrs Simms
for her making us feel part of the St Joey's family from the first day I came for a tour of the
school back in late 2019. May the Lord's blessings be on all of us!
N.C (Parent)

Our family chose St Joseph’s Primary school for the values and dedication of the teachers
and school community. Our experience has been exceptional, the teachers are truly invested
in my children’s education and growth.
The academic program is of very high standards and the children are thriving because of the
commitment from our principal and teaching staff. Tools such as compass and seesaw
allows families to engage with the school to maintain comprehensive and streamlined
communication between parents and teachers.
St Joseph’s brings out the best in every child by acknowledging each of their individual
strengths in a well-supported, kind and caring environment. The guidance provided by the
teaching staff is remarkable and this shows in my children with their attitude towards
learning, responsibilities, and leadership.
Being a parent, it is important for me to be a part of the school community. St Joseph’s
provides above and beyond opportunities to participate in events, fundraising, shared lunch
days, sports carnivals, school council and more.
Our family is so grateful for the St Joseph’s school community.
J.B (Parent)

My experience at St Joseph's has been so rewarding and I feel like I have grown so much as a
teacher. Our staff are welcoming and encouraging and are always willing to help with any
situation. We make sure to share resources and provide genuine feedback and advice in all
areas of the school. Our students are respectful and willing to learn with a growth mindset,
always being open to try new challenges. Our parents are very supportive of this approach
and are willing to assist with their child's learning. They are also very engaged with school
activities and events and want to be a part of our school community. Our school is very well
resourced with readers accessible to all grades, maths equipment for all areas and strands of
maths topics. We also have an abundance of hands-on resources for Religious Education
which has been provided with the CEDWW's new Religion program. In my experience,
working at SJLE has been such a learning curve for me, particularly with having the
opportunity to be a part of the leadership team as Acting Coordinator and Acting Religious
Education Coordinator. My teaching philosophy and practice has improved immensely and
this is definitely due to the supportive staff, principal and leadership team, parent
community and the students who make the job so rewarding.
SC (teacher)

Over my 7 Years at SJLE, I have had a wonderful experience with staff, students, parents, and
our wider community. We have a very supportive parent body, with a driven P&F group to
assist our school. The staff are welcoming, encouraging and supportive of everyone. Our
school is fortunate to have many amazing technology resources, as well as resources to
support the teaching and learning across all KLA's.
BB (teacher)
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St Joseph’s is a great school because we get to go to church.
We also get to learn about Jesus.
People are so caring and thoughtful, students and teachers.
PS (student)

I love my school because of the great sporting activities. I always have the opportunity to
learn. All the students are so kind and caring, I’m honoured to call themmy classmates and
friends.
BL (student)

St Joseph’s School Council
At St Joseph’s we value collaboration between all stakeholders, parents and carers, staff and
students. We prioritise communication and include all stakeholders in the decision making
process. St Joseph’s School Council consists of the Parish Priest, Principal, a staff
representative and a group of elected parents and carers. The council is a means to
communicate with the parent body. It is a consultative group, with the principal seeking
wisdom from the council regarding decision making.

St Joseph’s Fundraising Committee
St Joseph’s parents and carers band together to raise funds for our school. In recent years, St
Joseph’s has moved to a model where the Year Two families lead the fundraising, supported
by all parents and carers. Each year a new fundraising committee is elected, from among the
Year Two families. This model works well, as the leadership of fundraising is shared equitably
between the families of our school. Funds raised are put towards projects such as technology
or reading resources.

Student Representative Council
The SRC is formed by elected representatives from each class, in Years 3 to 6. Their role is as a
voice for the student body. The Council meets weekly. The Student Representative Council
gives young students their first experience of leadership.
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Financial Report
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